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Policy statement (“Statement”)
of the board (“Board”) of directors of the Company
regarding nomination of directors and senior offices
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General L&

The policy as set out in this Statement iskp “rf 5 il -d & F § 5 2012
formulated and adopted pursuant to @ 3 & 96 p A SEUHE TS
resolution passed by the Board at its meeting(, PN

held on 26 March 2012.

This Statement sets out the policy formulated . g FARLENIS A0 S 2
by the Board on nomination of directors andz BEIL AR B LA R e
senior officers of the Company.

Policy on nomination matters LR R

The Board’s policy on homination matters TEE DR LK FENT

includes the following: G-

(a) to review and assess the performance(af fjﬁ,ﬁfi i T8 F374 2 F
the Directors and the independence of pifeizg FEhi - 2 = 2t
independent non-executive Directors in HEFT lp
relation to their appointment or o
reappointment as Directors;

(b) to review at least annually its policy otb) ¥t#& 2% ® chpc X 2 H fp 70
nomination matters and their Foodt 0 EE RS IF- it
effectiveness in the discharge of such TEME A TR T
functions and to make any changes
which it considers necessary;



(©)

(d)

(e)

to review at least annually the structurés) ¥+ % ¢ % AN AN
size and composition (including the (# jz4i ~aomz g5%), = &
skills, knowledge and experience) of the = .. S RS R
Board and to consider and (where ..., s 4 (de} & )0F 5
necessary) make changes to complementi ,
the Company’s corporate strategy;

it~

to identify individuals suitably qualified(d) + ¢ 2 & cqf FH 7 H#ZE %
to become members of the Board and 4« —L P EPEH LG M AL
select on the selection of individuals 3 .

nominated for directorships; N

&=

to consider and (if necessary) make) ¥t T 7| & 1 3 g% (
changes on the following maters: ZR)ITH

.

() therole, responsibilities, capabilities, (i) TA €% ¢ = i “T & F

skills, knowledge and experience £¢ v F @A B
required from members of the SRl E ek -
Board:; T

(i) the policy on the terms of (ii)Z®2HFFE e s
employment of  non-executive
Directors;

(iii) in respect of any Director to retire by  (iii) i]k. NP R-EE
rotation and to be re-elected by worilEE T oY HE Pen
shareholders of the Company, 1A HET &
considering their performance and e jf&m ia N
ability to continue to contribute to 1 xﬂ'f— 5
the Board, thereby making e
recommendations to the

shareholders;

(iv) the continuation (or otherwise) in
service of any independent

(iv) fiz 3304 & hjfp = 223
g %3 Q’FB%\’T;]*?;

non-executive Director serving more

than nine years and to provide
recommendation to the shareholders
of the Company as to how to vote in
the resolution approving the

re-election of such independent
non-executive Director;

(v) the appointment or re-appointment
of Directors; and

(v) 28 ¥ % iz &
i %
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(vi) succession planning for Directors in (vi) g £ %=+ 3 (x H & 3
particular the chairman and the chief B2 Frcas);
executive;

() to give full consideration to thef) T 727 E3 Lixd g -
following:

(i) succession planning of Directors; (1) FE8&3244

(i) leadership needs of the Company (ii)ﬂv} - AP N A A
with a view of maintaining or D i s gg*mr B g
fostering the competitive edge of the %ﬁj o
Company over others;

(iii) changes in market environment and (iii) 7 FHRBEFHEFE A
commercial needs of the market in DPHED LT R,
which the Company operates;

(iv) the skills and expertise required from  (iv) & % ¢ = ﬁ ”Lr/;? N R r e

members of the Board; and AR

(v) the relevant requirements of t (V) AL 2 5oL+
Rules Governing the Listing of G NI
Securities on the Stock Exchange of B E A hE T g B
Hong Kong Limited (Listing $. o
Rules’) with regard to directors of a o
listed issuer;

() to ensure that on appointment to thg) rrik= =i £ Tzt R 75 £
Board, non-executive Directors will sr5¢ £ =z priop @ o ;u 1T s
receive a formal letter of appointment . , E P HAE S B fo
setting out what is expected of them in Jea R FE ¢
terms of time commitment, committee _ °"" R
service and involvement outside 7T TR

1

meetings of the Board; and SR
(h) to conduct exit interviews with anyth) ¢ 234 2@ TERF E
Director upon their resignation in order & x g*g;;_ﬁ gg_g%k}g, F] o
to ascertain the reasons for his
departure.
Publication of this Statement AP T B
The Board should make available its Policys % ¢ & e 22 2 4 B0 5
Statement, explaining its policy on nomination:; s };—_vé, BAwp  2REE ¢
of directors and senior management byy n 25z 3 PSR-

including it on the respective websites of the_,
Company and The Stock Exchange of Hong
Kong Limited.
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